
 

 

 
Annex 1: 

 
Advanced Youth Leadership Training Programme 

 
As one important pillar of the Y4S umbrella programme, the Advanced Youth Leadership Training will be 
guided by and implemented following below criteria:  
 
1. Geographic and country focus: Southern countries from across different regions will be selected 

annually.   Countries will be paired based on supply and demand of a specific area of interest related to 
sustainable development  

 
2. Thematic focus: agriculture and rural development, social protection, health, peacebuilding, climate 

change, sustainable energy, youth employment, etc.   
 

3. Age group: Individuals 40 years of age or younger by the time of application.   
 

4. Selection Process: Candidates will be selected among applications nominated by partners. Applications 
will be reviewed against the selection criteria, to be determined on a case-by-case basis, in their specific 
thematic area.  

 
5. Criteria for selection: Participants will be chosen based on their established expertise, proven leadership 

capabilities and strong potential to make a difference in their communities upon successful completion of 
the programme in scaling up development impact, specifically:  

a. Proven leadership capabilities and strong potential to make a difference in their communities, as 
demonstrated by their command of significant spheres of influence in their respective areas and 
experience in organizing grass-roots community movements. 

b. Previous three years’ experience working in government, non-governmental organizations, civil 
society organizations, grass-roots organizations, sports organizations or other development-
related field.  

c. Proficient in English and/or language of host country. 
 

6. Programme Cycle: 12 months from the orientation.  
 
7. Programme Methodology:  
 

The programme consists of intensive training for the selected young leaders which will consist of 
interactive sessions, on-site and on-the-job training, and distance learning. It is expected that each young 
leader chosen for the programme will commit an extensive amount of time to related activities highlighted 
below. The capacity building of the young leaders will span a 12-month period.  
 
The flow of the programme is envisaged in the following manner: 

 
a. Orientation: Selected young leaders will attend a 3-day to 1-week long orientation facilitated by 

UNOSSC team and the relevant stakeholders.   
 

During the orientation, participating young leaders will have the opportunity to: (a) have peer 
discussion and in-depth analysis of sustainable development experiences and challenges of their 
home country and community; (b) be introduced to the concepts of scaling up, the relevance of 
scaling up in their development approaches, and how the scaling up approach can be used for 
strategic and programme planning in order to bring transformational change in to their own 
communities and countries; (c) be introduced to the importance of SSC and TrC and the 



 

 

achievements such cooperation are able to attain in addressing many development challenges 
through the exchange of knowledge and experiences; and (d) receive coaching to develop project 
proposals of national priorities. Sound proposals in line with strategic focus of UNOSSC will be 
granted seed funding for implementation and scaling up.  

 
b. Field Placement and Intensive Training: participating young leaders will have the opportunity 

to travel to a host country of a specific thematic focus, where they will receive on-job and on-the-
site field placement in the host country’s relevant institutions to learn a proven scaled-up solution 
(or certain elements of it) that can be adapted or replicated in their own countries and communities. 
The duration will vary between 1 month and 3 months, depending on what different host 
institution can offer and accommodate. This process will be facilitated by partner UNDP or other 
UN agencies' country offices in the host countries in cooperation with relevant national 
institutions. 

 
c. Practice and Application: After the field placement and intensive training in the host country, 

participating young leaders will spend the following six months back in their home country, 
engaging stakeholders/designing a plan to scale up initiatives within their home communities and 
home countries.  UNOSSC and partner UNDP or other UN agencies' country offices will facilitate 
the project scale up, and play the monitoring role, as well as designate a mentor to advise the 
young leaders in the whole process. Youth leaders throughout their capacity development process 
will share experiences among all the participating youth leaders’ community. These inputs and 
dialogues will be conducted through an online platform.  

 
d. Reporting: Programme participants will then spend two months developing a synthesis report 

that will analyze the challenges and identify the opportunities in their scaling up approach and 
provide suggestions on the way forward, under the overall guidance of the UNOSSC and the 
partner institution.   The participants will also be encouraged to share their findings through the 
online platform to facilitate the exchange of ideas and solutions. Reports will be submitted to 
UNOSSC, shared with both the hosting and home institutions. 

 
e. Graduation: The training cycle will conclude with a global event (graduation ceremony) in 

which participating young leaders will discuss what they have learned and achieved throughout 
the 12-month learning and implementation period.  They will also form a Youth community who 
will be willing to share their knowledge and contribute to development thinking and practice for 
sustainable development issues.   

 
f. Final Global Report: UNOSSC will develop a global report based on the synthesis reports 

submitted by the participating young leaders and their contributions through the on-line platform.  
The global report will feed into the global discussions and dialogues on sustainable development 
and SSC issues.  

 
The results of the capacity development for the young leaders and the youth network for 
sustainable development will be featured in UNOSSC Online Solutions Portal and on other social 
media resources. This platform has been designed and implemented to match supply and demand 
for those scalable solutions and generate knowledge from the South that has proven potential for 
scalability.  It will also serve as a channel for young leaders to exchange knowledge and 
experiences and as a channel to empower youth to voice their perspectives on sustainable 
development and SSC issues. 



 

 

 
 
 
In addition to the above, young leaders will benefit from the engagement of a group of mentors 
and leaders who will provide mentoring and guidance throughout the period of 12 months of 
implementation.   

 
Other specific criteria will be determined by the country-level stakeholders, based on the themes 
and needs of each project. A combination of select advertisements will be used to select advanced 
young leaders (UNOSSC, UNDP and other UN agencies' affiliated websites, young leadership 
organizations, youth ministries etc.) 
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